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The ‘Request for Exception’ SED A001 is used to make a request for an exception under article 16.1 of Regulation (EC) 883/2004.
If applicable, please state the details of the company the employee is temporarily working for. If the person does not work with an employer in the host country (e.g., people working on a building site, self-employed persons partly working in the other state from their home office), the actual place of work (such as the working site or home office) should be given. If no fixed work address in the other state exists, please indicate this fact. That might, for example, be the case for highly mobile workers who deal with multiple clients at unforeseeable places within the other state.
Please state what legislation is/was applicable right before the requested period, and which legislation is requested to apply. Please note that it is possible to propose the application of more than one legislation simultaneously.
Please also provide any useful information about special circumstances that relates to the request for exception. This can concern, e.g., details regarding the work contracts, the relationship between the involved companies or the payment of contributions. In this context, a resting employment contract indicates that employer and employee have agreed that the duty of the employee to work for the employer and the duty of the employer to remunerate the employee are suspended for the duration of the work abroad. In these situations, the employee often works at an affiliated company of his/her original employer. Please note that multiple special circumstances can be indicated in the A001 if applicable. Please also give any further details detailing the function or assignment of the person if possible.
In case your country in role of a Case Owner and the country of the Counterparty have opted for the Telework Framework Agreement (Framework Agreement on the application of Article 16 (1) of Regulation (EC) No. 883/2004 in cases of habitual cross-border telework), please follow the procedure specific for this situation. The Case Owner has to:
Box 8.1   tick Article 13(1)(a)
Box 8.2   fill-in „TW FA“ 

After filling in this information, at the end of A001, it is possible to add an explicit free text justification for the request. 
It is possible to add attachments to A001.
In order to see the content and explanatory notes of SED A001 please click here.
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